How we performed against the first year of the Long-Term Plan
(LTP) 2012/22

The tables below reflect the progress of our key work during 2012/13. Each action/project is linked to the strategic objectives
and priorities set in the LTPThe progress at the end of the financial year against each action/project has been represented by:
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Strategic Objective:
Improving the quality of life in the Far North.

2012/13 Action/project Background Progress

PRIORITY |: Council will implement the changes to working practises in accordance with new legislation when it comes into force.

Environmental Heath Officer (EHO) role under Alcohol There may be changes or new responsibilities for the
Reform Bill officers and administration in relation to anticipated
legislation relating to the sale of alcohol, under the Alcohol
Reform Bill. At this stage, the legislation has not been
passed and the role of the Health officers under any new
legislation has not been fully identified.

Progress comments: The Sale & Supply of Alcohol Act 2012 came into force |9 December 2012. However, there is a gradual transition
staged through 2013, with all stages requiring being in place by 18 December 2013. During the transition period the role of EHO's will be
more clearly defined.
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